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ROY SCOTT

FOURTEEN NAVEEN JINDAL SCHOOL OF MANAGEMENT UNDERGRADUATE STUDENTS HAVE RECEIVED FUNDING FROM THE UNIVERSITY
OF TEXAS AT DALLAS OFFICE OF RESEARCH (UTDALLAS.EDU/RESEARCH) TO STUDY EVERYTHING FROM SUPPLY CHAIN CHALLENGES
IN INDIA TO HOW PERSONALITY TYPES IMPACT PRICE NEGOTIATIONS. THIS FAR EXCEEDS THE TWO JSOM STUDENTS WHO RECEIVED

SIMILAR FUNDING FOR THE 2013-2014 ACADEMIC YEAR.

Shawn Carraher Bruce Gnade

Dr. Shawn Carraher, a JSOM organizations, strategy and in-
ternational management professor, is supervising nine of the 14
JSOM projects. He encourages students in his international busi-
ness class, which requires a research project for a class grade, to
submit their topic to the Office of Research to see if it will quali-
fy for the $500 undergraduate research stipend.

“I think it is important for undergraduate students to have
the opportunity to work with faculty on research projects,
no matter what the field or the topic, for several reasons,” says
Dr. Bruce Gnade, UT Dallas vice president for research and

Distinguished Chair in Microelectronics. “It provides an oppor-
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tunity for the students to work with a faculty member on a one-
to-one basis ... (and) hopefully it helps students have more in-
formation as they decide on their career paths.”

The University’s president, Dr. David E. Daniel, has steered
UT Dallas along its trail toward recognition as a Tier One univer-
sity. A critical component of that designation is research. While
exact requirements of a Tier One university are not codified, in
general, it is recognized that Tier One universities hold an en-
dowment of at least $400 million, confer at least 200 PhDs each
academic year and grant at least $45 million in expenditures of
restricted research funds in each fiscal year.

“The funds we provide to the students are there to help en-
able the project in some small way, but I think more importantly
they provide a reason for the students to seek out the interac-
tions with the faculty,” Gnade says.

Samantha Reeder, a marketing junior whose project is being
overseen by Carraher, presented her research, The Effect

Uncertainty Avoidance Has On

. . (
Business Culture, in February )

at a conference in Florida. “It
was exciting to meet so many
professionals who are pas-
sionate about the business
world,” she says of the expe-
rience. “Everyone was so ex-

cited that I was presenting as

an undergraduate student. \ )

I don’t think many other David E. Daniel

Continued on page 18
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THE FOLLOWING 14 UNDERGRADUATE STUDENTS

are being mentored by Jindal School faculty spon-

sors as they proceed with studies made possible by
Undergraduate Research Scholar Awards. Each award
consists of a cash stipend of $500 paid to the stu-
dent, as well as an award of $300 transferred to a
University account controlled by the faculty sponsor to
pay for research-project expenses, such as equipment
or travel, or to pay for related activities.

Rebecca Tjahja, Freshman,
Finance

Andrew Drais, Junior,
Finance

Jacob Walsh, Junior,
Computer Science

Gauri Ravindra Kadu, Junior,
Marketing
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Continued from page 17

(undergraduates) were there....And I received news that my
paper will also be presented at University of Cambridge this July
in England.”

This year, more than 100 undergraduates campus-wide
received the $500 research stipend. After 101 of them presented
posters of their work in an April contest, 16 finalists — two
from each UT Dallas school — were selected. Rebecca Tjahja and
Dennis Gonzaga were chosen from JSOM, but neither placed in
the top three of the competition.

“The spring undergraduate research day is also a great way
to show off our great undergraduate students to local industry

leaders,” Gnade says. “It is always a lot of fun to visit with the

-

students as they present their posters and to hear their stories
about why they chose the projects they did. For me, it is one of
the highlights of every spring semester.” Carraher says that with
more than 400,000 business school students graduating each
year, having a funded research project is a résumé booster. “It
can mean the difference between an interview, and possibly a
job, or not,” he says.

“I think instead of hitting a senior slump, I've kind of hit my
senior stride,” Reeder says. “So many opportunities have pre-
sented themselves this semester.” She already has received casual
inquiries from potential employers. “I've elected to hold off on

committing to anyone until I'm closer to graduation.” -+

Continued from page 17

Samantha Reeder, Junior,
Marketing

Brian Kihneman, Junior,
Supply Chain Management

UNCERTAINTY AVOIDANCE,
IS A PREDICTOR FOR HOW
COMFORTABLE ONE IS WITH
AMBIGUITY OR RISKS.

— SAMANTHA REEDER

Orson Chi, Senior,
Marketing

Marylud Silva, Junior,
Finance

Laura Su, Junior,
Marketing

Michael Easton, Senior,
Information Technology and Systems




that China’s hospitality industry has
grown exponentially in recent years,
with huge increases in the number
of businesses and profits.

Outsourcing: Call centers
within the U.S. and beyond
Gonzaga's research focuses on
globalization, specifically, the

outsourcing of call centers within U.S.

and beyond. He asks, “How do cul-
ture, ethics and human values affect
business process units in different
countries?” Gonzaga looks at call
centers in the U.S., Mexico, India and
the Philippines. Gonzaga already has
a lengthy résumé, having worked as
a supervisor for a janitorial service,
owned his own businesses doing
contract work for clothing retailers
and dry cleaners and providing back-
office support including financial
record keeping. He says he is very
interested in publishing this work.

“How DO CULTURE, ETHICS AND HUMAN VALUES AFFECT
BUSINESS PROCESS UNITS IN DIFFERENT COUNTRIES?”

A comparison of the U.S. and Asia
online shopping practices,
dynamics and impacts on global
and domestic economies

Johnson says his research focuses
on the “extremely distinct differ-
ences” in online shopping between
China and western economies,
noting that many businesses that
do well in North America and Europe
flounder in China. His research, he
says, “focuses on the difference

in our cultures, economies and
business practices (and how) that
has caused success or failure at the
global level.”

Measuring effectiveness in
compensation and recognition
practices of sales professionals
followed in the tech industry in

the U.S., China and Poland

Labedz says her research contrasts
various compensation and rec-
ognition practices in the technical
sales sector by analyzing data from
tech companies in the United States,
China and Poland. “l am interested in
finding out how these practices in-
fluence integrity and performance...
as well as how cultural differences
impact execution of effective com-
pensation solutions.”

— DENNIS GoONzAGA

Personality types of

destructive leaders

Viklund says in her research,

she will try to find a correlation
between destructive leaders and
certain kinds of personality traits.
She says she is interested in this
topic because it combines her two
academic areas of interest — her
major, psychology, and her minor,
organizational behavior. “l want to
conduct this research especially
because there are many studies
about great leaders, but very few
about destructive leaders, which |
am focused on,” she says.

DEPARTMENTS ADVISORY COUNCIL UPDATE

By Eric Butterman

he Naveen Jindal School of Management Advisory Council is always looking to expand its reach

and knowledge. Three members who recently joined the council and who are introduced below

add more experience from the industries of finance and healthcare.

Recently appointed Collin County Market
President of Capital One, Girish Bachani
is responsible for the design, development

and implementation of an integrated commu-
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nity strategy for the bank in Collin County.

Bachani is also managing vice president
and chief financial officer of the Financial
Services Division, which includes the mort-

gage and auto finance lines of business.

He began his career as an auditor, which
he found to be a strong building block for
success. “In that role, you get to visit mul-
tiple companies, and you're also looking at it

from a top-down perspective,” he says. “That
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